







	6.0 - AR Consent Calendar Summary 11-20-19.pdf
	City of Laguna Woods
	Agenda Report

	6.1 - 10-16-2019 LW Minutes.pdf
	CITY OF LAGUNA WOODS CALIFORNIA
	REGULAR MEETING
	October 16, 2019
	2:00 P.M.
	Laguna Woods City Hall
	24264 El Toro Road
	Laguna Woods, California 92637
	Received and filed the City Treasurer’s Report for the month of September 2019.
	XII. ADJOURNMENT
	The meeting was adjourned at 3:26 p.m. The next regular meeting will be at 2:00 p.m. on Wednesday, November 20, 2019, at Laguna Woods City Hall, 24264 El Toro Road, Laguna Woods, CA 92637.

	6.5 - 1 - AFIS Joint Agreement 1996-present with Revised Signature Page (06-03-19).pdf
	6.4 - 1 - AFIS Joint Agreement 1996-present
	6.4 - 2 - Joint Agreement Revised Signature Page (06-03-19)

	7.1 - 1 - AR CUP-1394 for Vehicle Washing Facility.pdf
	City of Laguna Woods
	Agenda Report

	7.2 - 1 - AR 2019 Building Code Update.pdf
	City of Laguna Woods
	Agenda Report

	7.2 - 4 - Proposed California Fire Code Amendment Text.pdf
	Scope and Administration
	Chapter 2
	Definitions
	Chapter 3
	General Requirements
	Chapter 4
	Emergency Planning and Preparedness
	Chapter 5
	Fire Service Features
	Chapter 6
	Building Services and Systems
	Chapter 7
	Fire and Smoke Protection Features
	Chapter 7 Fire and Smoke Protection Features is adopted in its entirety without amendments.
	Chapter 8
	Interior Finish, Decorative Materials and Furnishings
	Chapter 9
	Fire Protection and Life Safety Systems
	Chapter 10
	Means of Egress
	Chapter 11
	Construction Requirements for Existing Buildings
	Chapter 28
	Lumber Yards and Agro-Industrial, Solid Biomass and Woodworking Facilities
	Section 7.3.1.1 is hereby is deleted in its entirety and replaced as follows:


	7.2 - 5 - 2019 CFC Amendments - Final - V4- Aug 06 - Laguna Woods.pdf
	Scope and Administration
	Chapter 2
	Definitions
	Chapter 3
	General Requirements
	Chapter 4
	Emergency Planning and Preparedness
	Chapter 5
	Fire Service Features
	Chapter 6
	Building Services and Systems
	Chapter 7
	Fire and Smoke Protection Features
	Chapter 7 Fire and Smoke Protection Features is adopted in its entirety without amendments.
	Chapter 8
	Interior Finish, Decorative Materials and Furnishings
	Chapter 9
	Fire Protection and Life Safety Systems
	Chapter 10
	Means of Egress
	Chapter 11
	Construction Requirements for Existing Buildings
	Chapter 28
	Lumber Yards and Agro-Industrial, Solid Biomass and Woodworking Facilities
	Section 7.3.1.1 is hereby is deleted in its entirety and replaced as follows:


	8.1 - 1 - AR - Employee Compensation and Benefits.pdf
	City of Laguna Woods
	Agenda Report

	8.1 - 2 - Employee Compensation and Benefits Resolution November 2019.pdf
	SECTION 1. Effective January 1, 2020, Resolution No. 19-11 is hereby repealed and replaced by this resolution.
	SECTION 2. The compensation schedule for City employees is established as follows:
	SECTION 3. All employees who work 40 or more hours per week on a regularly assigned basis shall be considered “full-time employees” for the purpose of this resolution. Full-time employees shall receive the following benefits:
	A. Paid Holidays: The City shall observe the following holidays with full-time employees receiving eight hours of compensation for each weekday on which a holiday is observed: Martin Luther King Jr. Day, President’s Day, Memorial Day, Independence Day...
	B. Floating Holidays: The City shall provide each full-time employee with two floating holidays per calendar year, equivalent to 16 hours of pay credited the first pay period of each calendar year. Floating holidays are not accrued on a pro-rata basis...
	Full-time employees may maintain a balance of no more than 16 hours of unused floating holiday time (Floating Holiday Accrual Limit) and shall not accrue additional floating holiday time when the Floating Holiday Accrual Limit has been reached. Upon s...
	C. Retirement: All City employees, including full-time employees, are required to participate in the Social Security system. In addition, the City shall contract with the California Public Employees’ Retirement System (CalPERS) for retirement benefits...
	D. Retiree Medical: As required by, and in an amount established by California Government Code Section 22892, the City shall contribute toward CalPERS retiree health insurance for retiring full-time employees who have worked for the City for a minimum...
	E. Monthly Benefit Allowance: The City shall provide each full-time employee with a monthly benefit allowance of $1,000 per month. A portion of the allowance shall be allocated to pay for the employee assistance program and health insurance, as provid...
	F. Employee Assistance Program: The City shall contract for an employee assistance program; enrollment in the program shall be mandatory for all full-time employees. The cost of enrollment in the employee assistance program shall be deducted from each...
	G. Health Insurance: All employees shall be covered by basic health insurance that qualifies as Minimum Essential Coverage under California law. The City shall contract for health insurance through CalPERS; enrollment in a CalPERS health plan shall be...
	H. Flexible Benefits Plan: The City shall contract for the provision of an Internal Revenue Code Section 125 Flexible Benefits Plan; enrollment in the plan shall be voluntary for all full-time employees. Full-time employees may contribute to the plan ...
	I. Deferred Compensation Plan: The City shall contract for the provision of an Internal Revenue Code Section 457 Deferred Compensation Plan; enrollment in the plan shall be voluntary for all full-time employees. Full-time employees may contribute to t...
	J. Paid Time Off: Full-time employees shall accrue 160 hours per year of annual paid time off (leave), which may be used for doctors’ appointments, personal and family sick time, bereavement leave, jury duty leave, vacation, and personal business. Hou...
	Full-time employees may maintain a balance of no more than 480 hours of paid time off (Leave Accrual Limit) and shall cease to accrue additional paid time off when the Leave Accrual Limit has been reached. When a full-time employee’s balance of paid t...
	A. Paid and Unpaid Holidays: The City shall observe the following holidays with part-time employees receiving eight hours of compensation for each weekday on which a holiday is observed: New Year’s Day, Martin Luther King’s Birthday, President’s Day, ...
	B. Floating Holidays: The City shall provide each part-time employee with two floating holidays per calendar year, equivalent to 16 hours of pay credited the first pay period of each calendar year. Floating holidays are not accrued on a pro-rata basis...
	Part-time employees may maintain a balance of no more than 16 hours of unused floating holiday time (Floating Holiday Accrual Limit) and shall not accrue additional floating holiday time when the Floating Holiday Accrual Limit has been reached. Upon s...
	C. Retirement: All City employees, including part-time employees, are required to participate in the Social Security system.  Part-time employees who work 1,000 hours or more in a fiscal year, shall be eligible for membership in CalPERS for retirement...
	D. Retiree Medical: As required by, and in an amount established by California Government Code Section 22892, the City shall contribute toward CalPERS retiree health insurance for retiring full-time employees who have worked for the City for a minimum...
	E. Monthly Benefit Allowance: The City may provide certain part-time employees with a monthly benefit allowance of up to $800 per month. If provided, a portion of the allowance shall be allocated to pay for the employee assistance program and health i...
	F. Employee Assistance Program: The City shall contract for an employee assistance program; enrollment in the program shall be mandatory for all part-time employees. The cost of enrollment in the employee assistance program shall be deducted from each...
	G. Health Insurance: All employees shall be covered by basic health insurance that qualifies as Minimum Essential Coverage under California law. The City shall contract for health insurance through CalPERS; enrollment in a CalPERS health plan shall be...
	H. Flexible Benefits Plan: The City shall contract for the provision of an Internal Revenue Code Section 125 Flexible Benefits Plan; enrollment in the plan shall be voluntary for all part-time employees. Part-time employees may contribute to the plan ...
	I. Deferred Compensation Plan: The City shall contract for the provision of an Internal Revenue Code Section 457 Deferred Compensation Plan; enrollment in the plan shall be voluntary for all part-time employees. Part-time employees may contribute to t...
	J. Paid Time Off: Part-time employees shall accrue 160 hours per year of annual paid time off (leave), which shall be pro-rated based on the number of hours regularly worked. Paid time off may be used for doctors’ appointments, personal and family sic...
	Part-time employees may maintain a balance of no more than 300 hours of paid time off (Leave Accrual Limit) and shall cease to accrue additional paid time off when the Leave Accrual Limit has been reached. When a part-time employee’s balance of paid t...


	8.1 - 4 - City of Laguna Woods 125 Flexible Benefit Plan Restated 1.1.2019 Rev 9.6.2018 Final.pdf
	The Employer may make available to each Participant an Employer Contribution to be used for any Benefit under the Plan.  The Employer shall provide the amount of the Employer Contribution, if any, in enrollment materials established by the Employer i...
	SCHEDULE “A”




