Cash and Cash Equivalents
Analyzed Checking Account (Note 1)
Cash Balances, Multi-Bank Securities (MBS} Account (Note 4)
Earned Interest in Transit and Accrued Interest, MBS Account (Note 4)
Petty Cash
Total Cash and Cash Equivalents

Pooled Money Investment Accounts
L.ocal Agency Investment Fund (LAIF) (Notes 2 and 3)
Orange County Investment Pool (OCIP) (Notes 2 and 3)
Total Pooled Money Investment Accounts

investments - Interest and Income Bearing
Certificates of Deposit {fair value) (Note 2 and 4}
Total Investments - Interest and Income Bearing

TOTAL

Summary of Total Cash, Cash Equivalents, and Investments:

Analyzed Checking Account

Cash Balances, MBS Account

Earned Interest in Transit and Accrued Interest, MBS Account
Petty Cash

LAIF

ociP

Certificates of Deposit

Totals

(See NOTES on Page 3 of 3)
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$

$
$
$
$
$
$
$

3

Beginning
Balances
As of 6/30/20

890,613
6,290
11,538
1,366
909,807

6,394,663

2,149,838

8,544,501

2,654,057

2,654,057

12,108,366

General Fund

(1,203,505)
5618
11,807
2,302
6,438,058
2,165,036

2,656,307

10,075,624

City of Laguna Woods
City Treasurer's Report
For the Month Ended July 31, 2020

CASH AND INVESTMENTS

Purchases,
Transfers &
Other Ending
Adjustments Balances
As of 7/31/20
$ - $ 621,451
$ - $ 5,618
$ - $ 11,807
$ - $ 2,302
$ - $ 641,179
$ 20,748 $ 6,438,058
$ 9,416 $ 2,165,036
$ 30,164 $ 8,603,094
$ 2,250 $ 2,656,307
$ 2,250 $ 2,656,307
$ 32,414 $ 11,900,580

Earnings &
Receipts Disbursements
$ 462,138 $ (731,301)
$ 5,766 $ (6,438)
$ 6,035 $ (5,766)
$ 2,256 $ (1,319)
$ 476,196 $ (744,824)
$ 22,648 $ -
$ 5,970 $ (189)
$ 28,617 $ (189)
$ - $ -
$ - $ -
$ 504,813 $ (745.012)
Special

Revenue Funds Totals

3 1,824,957 $ 621,451
$ - $ 5618
$ - $ 11,807
$ - $ 2,302
$ - $ 6,438,058
$ - $ 2,165,036
$ - 3 2,656,307
$ 1,824 957 $ 11,800,580

ITEM 6.2
Maximum %
% of Total Cash  Allowed per
& Investment investment
Balances Policy
5.22%
0.05%
0.10%
0.02%
5.39% 100.00%
54.10%
18.19%
72.29% 90.00%
22.32%
22.32% 30.00%
100.00%

For the Month Ended July 31, 2020



City of Laguna Woods ITEM 6.2
City Treasurer's Report
For the Month Ended July 31, 2020
CASH AND INVESTMENTS
Yield to
Investment Purchase | Settlement Stated Rate] Coupon |[1st Coupon|[Rating or| Maturity [ Maturity
Ccusip # Issuer Term Date Date Par Value | Market Value | Book Value (Note 4) Type Date Rank (*) {365 Days Date
Money Funds and Certificate of Deposits (CDs, Federal Deposit Insurance Corporation [FDIC] Insured)

38148PTD9 2017-6  GOLDMAN SACHS BANK USA 36 months  11/16/17 11722117 245,000 246,534 245,000 2.050 Semi-Annual  05/22/18 Green* 2,050  11/23/20
61747ML58 2018-1 MORGAN STANLEY BK N A SALT LAKE 36 months  02/14/18 02/22/18 100,000 101,399 100,000 2,600 Semi-Annual 08/22/18  Green*** 2.600  02/22/21
05580AMD3 2018-4  BMW BANK NORTH AMERICA 36 months  03/23/18 03/29/18 245,000 249,221 245,000 2.700 Semi-Annual  09/29/18  Green*** 2700 03/29/21
254673RS7 2018-5  DISCOVER BANK (#5649) 36 months  07/11/18 07/18/18 245,000 251,875 245,000 3.000 Semi-Annual 01/18/19  Green*** 3.000 07/19/21
87164YQG2 2018-8  SYNCHRONY BANK RETAIL/MORGAN 60 months ~ 05/19/17 05/19117 100,000 104,034 98,288 2470 Semi-Annual  11/19/17  Green*** 2400 05/19/22
90348JEA4 2018-6  UBS BANK USA 48 months  10/01/18 10/05/18 245,000 261,354 245,000 3.250 Monthly 11/05/18  Green*** 3.250  10/05/22
61760ARV3 2018-7  MORGAN STANLEY PRIVATE BK NATL 60 months  11/06/18 11/15/18 245,000 271,487 245,000 3.550 Semi-Annual 05/15/19  Green*** 3.550  11/15/23
02589AA28 2018-9  AMERICAN EXPRESS NATL 60 months  12/04/18 12/04/18 240,000 266,311 240,000 3.550 Semi-Annual 06/04/19  Green*** 3.550  12/04/23
33715LCZ1 2018-10  FIRST TECHNOLOGY FED CU MTN VIEW 60 months  12/07/18 12/12/18 245,000 272,396 245,000 3.600 Monthly 01/12/19  Green™** 3.600 12/12/23
949763ZA7 2019-1  WELLS FARGO BKN A 60 months ~ 04/09/19 04/10/19 245,000 266,315 245,000 2.850 Monthly 05/10/19 Green* 2.850  04/10/24
75472RBB6 2020-1 RAYMOND JAMES BK NATL ASSN 60 months  02/06/20 02/14/20 245,000 259,279 245,000 1.750 Semi-Annual  08/14/20  Green*** 1.750  02/14/25
59013KGJ9 2020-2  MERRICK BANK 60 months  03/24/20 03/31/20 100,000 106,103 100,000 1.800 Monthly 05/01/20  Green*** 1.800  03/31/25

Accrued Interest - Month End

11,807

Total CDs

2,500,000 2,668,114 2,498,288

(*) At the time of purchase and untit September 2017, CDs were rated or ranked using an IDC Financial Publishing, Inc. (IDC) compiled ranking, and includes a one-number summary rank of quality comprised of 35 key financial ratios. Ranks

range from 1 (the lowest) to 300 (the highest) and fail into one of the following six groups per Table 1. Post September 2017, CDs are ranked using the Veribanc Rating System, a two-part color code and star classification system which tests the
present standing and future outlook by reviewing an institution's capital strength, asset quality, management ability, earnings sufficiency, liquidity, and sensitivity to market risk. Table 2 below summarizes the Veribanc color rankings. Veribanc star
ratings of one to three, with three being best, are used to help review a possible future trend of an institutions health based on metrics from ten prior quarters. A rating of one, two, or three, are not necessarily an indicator of risk or an undesirable
investment. The City reviews other rating systems and issuer financials before choosing any investment.

Table 1: CD Rankings (used prior to September 2017)

Table 2: Veribanc Color Rankings (used post September 2017}

Veribanc
IDC Rank Group Meaning Rank Color Meaning
200-300 Superior Green Highest rating, exceeds qualifications in equity and income tests
165-199 Excellent Yellow Merits attention, meets minimal qualifications in equity and income tests
125-164 Average Red Merits close attention, does not meet minimal qualifications for equity and has incurred significant losses
75-124 Below Average
2-74 Lowest Ratios
1 Highest Probability of Failure
Government Pooled Money Investment Accounts (PMIA) (Notes 2 and 3)
N/A NIA Local Agency Investment Fund (LAIF) N/A Various Various 6,438,058 6,438,058 6,438,058 Pending N/A N/A N/A N/A N/A
N/A N/A Orange County Investment Pool (OCIP) N/A Various Various 2,165,036 2,165,036 2,165,036 Pending N/A N/A NIA N/A N/A
Total PMIA 8,603,094 8,603,094 8,603,094
(See NOTES on Page 3 of 3)
City Treasurer's Report Page 2 of 3 For the Month Ended July 31, 2020




City of Laguna Woods
City Treasurer's Report
For the Month Ended July 31, 2020

CASH AND INVESTMENTS

Administrative

ITEM 6.2

Fees &
Beginning Contributions / Investment Unrealized Gain /
Balances (Withdrawals) Expense (Loss) Ending Balances
As of 6/30/20 As of 7/31/20

Other Post-Employment Benefits (OPEB) Trust

CalPERS California Employers' Retiree Benefit Trust (CERBT) $ 107,528 % 19,529 $ 9 % 4,051  $ 131,099
(CERBT holds all assets and administers the OPEB Trust)

Total Other Funds - Held in Trust _$ 107,528 § 19529 ¢ 9 3 4051 3§ 131,099

Notes:

Note 1 - Analyzed Checking Account / Monthly activity reported does not reflect July 2020 vendor invoicing processed after the date of this report.

Note 2 - During July 2020, transaction activity in pooled money investment accounts, investment accounts and fiduciary trusts included:

LAIF / The City made no deposits to or withdrawals from the LAIF account. The balance was adjusted by $20,748.09 to reflect the fair market value of the investment at June 30, 2020.

OCIP / The City made no deposits to or withdrawals from the OCIP account. The balance was adjusted by $9,416.11 to reflect the fair market value of the investment at June 30, 2020.

Investments / There were no maturities or purchases of investments. Investments were adjusted in the amount of $2,249.90 to report balances at fair market value as of July 2020.

OPEB Trust / The City made a $19,529 contribution to the OPEB Trust on June 30, 2020, but was reflected on the July statement. The OPEB Trust experienced a net gain of $4,042.21 in

July 2020.

Note 3 - Investment earnings on pooled money investment accounts deposited and reported July 2020 net of related fees were:

Current
Prior Period Month /
Earnings Earnings Deposit for Period Quarter Current Month / Quarter
Pool Post Deposited Ended Gross Yield Earnings Will Post Notes
LAIF Quarterly $22,648 April 1, 2020 thru June 1.47% October 2020 Total pool interest for July 2020 was 0.920% and the City's yield will be slightly lower based on allocation ratios and
30, 2020 administrative fees to be deducted.
OcCIP Monthly $5,970 March & April 2020 See Notes See Notes Interest is posted three months in arrears and fees are posted monthly. Accrued interest pending payment at July

31, 2020 was $6,831.21. July 2020 interest rate was 1.223% and fees were 0.059%. Admin fees {otaled $188.51.

Note 4 - CDs / The stated earnings rate for CDs is a fixed rate for the full term. The City earned interest of $5,766.16 and transferred out $6,438.02 in cash balances to the City's checking account in July
2020. Cash balances to be invested or paid out are classified separately on page 1 of 3. The City's portfolio also has $11,806.77 in accrued interest, not yet vested.

City Treasurer's Certification
I, Elizabeth Torres, City Treasurer, do hereby certify:

= That all investment actions executed since the last report have been made in full compliance with the City's Investment of Financial Assets Policy; and
« That the City is able to meet all cash flow needs which might reasonably be anticipated for the next 12 months.

T

Elizabeth Tozeg, City Trefurer

City Treasurer's Report
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	6.1 - 1 - 07-15-2020 LW Minutes.pdf
	CITY OF LAGUNA WOODS CALIFORNIA
	REGULAR MEETING
	July 15, 2020
	2:00 P.M.
	Laguna Woods City Hall
	24264 El Toro Road
	Laguna Woods, California 92637
	XII. ADJOURNMENT
	The meeting was adjourned at 3:16 p.m. The next regular meeting will be at 2:00 p.m. on Wednesday, August 19, 2020, at Laguna Woods City Hall, 24264 El Toro Road, Laguna Woods, CA 92637.

	6.7 - 2 - Proposed Harassment, Discrimination, and Retaliation Policy CLEAN.pdf
	1. The employee’s name and position title;
	2. The name(s) of the individual(s) committing the harassment, discrimination, or retaliation, as well as position title(s), if known;
	3. The specific nature of the harassment, discrimination, or retaliation, how long it has occurred, and any employment action(s) such as demotion, failure to promote, dismissal, refusal to hire, or transfer taken against the victim as a result of the ...
	4. The name(s) of witness(es) to the harassment, discrimination, or retaliation, if any; and
	5. Whether the victim has previously made a complaint regarding the harassment, discrimination, or retaliation, and, if so, when and to whom.
	Investigation of Complaints
	Confidentiality
	Cooperation with Investigation
	City Determination and Corrective Action
	Bad Faith and Intentionally False Complaints
	Discrimination: Action or conduct by which an employee is treated differently or less favorably than other similarly situated employees for the sole reason that he/ she/they is a member of a legally protected category, associates with individual(s) in...
	Harassment: Verbal, visual, or physical conduct based on an employee’s membership or perceived membership in a legally protected category or association with an individual in a legally protected category that is sufficiently severe or pervasive to aff...
	Harassing conduct can take many forms and includes, but is not limited to, slurs, jokes, statements, gestures, pictures, or computer images regarding an employee’s legally protected category. Harassment on the job is prohibited whether it involves co-...
	Legally protected category: Race, religion, creed, color, national origin, ancestry, physical or mental disability, medical condition, pregnancy, childbirth or related medical conditions, veteran status, sexual orientation, gender identity or expressi...
	Local City official: Any member of the Laguna Woods City Council and any elected local agency official.
	Retaliation: Taking adverse employment action against an employee because of (1) the employee’s good faith opposition to, or reporting of, a practice that the employee believes to constitute employment discrimination, harassment, and/or retaliation, o...
	Examples of conduct that can constitute protected activity include, but are not limited to, the following:
	i. Protected good faith opposition to, or reporting of, perceived or actual discrimination, harassment, and/or retaliation, or refusing to tolerate or engage in prohibited conduct, or threatening to file a complaint with any federal, state, or adminis...
	ii. Protected participation such as filing a charge, testifying, assisting, or participating in an internal or administrative investigation, proceeding, or hearing, and/or litigation under federal or state statutes.
	1. Adverse employment actions such as disciplinary actions, unwarranted negative performance evaluations, undesirable transfers, negative comments, unwarranted criticism, unwarranted exclusion from meetings or events, or undesirable change in work dut...

	Sexual harassment: Conduct that constitutes an unwelcome sexual advance, proposition, or request for sexual favors or dating, or any verbal, visual, or physical conduct of a sexual nature. Sexual harassment occurs where:
	i. Submission to such conduct is made a term or condition of employment or relates to the conditional receipt of employment benefits, such as hiring, compensation, or advancement;
	ii. Submission to or rejection of such conduct is used as basis for making employment decisions affecting the individual; or
	iii. Such conduct is severe and pervasive to the extent that it has the purpose or effect of unreasonably interfering with an employee’s work performance or creates an intimidating, hostile, or offensive working environment.
	1. Verbal harassment: Verbal sexual advances or propositions, jokes, epithets, derogatory comments or slurs, graphic commentaries about an individual’s body or physical appearance, or other suggestive or offensive comments made on the basis of a legal...
	2. Physical harassment: Assault, unwanted touching, impeding or blocking movement, failure to respect reasonable norms of personal space, interference with normal work movement, massages, sitting on laps, or physical behavior of any type based on a le...
	3. Visual harassment: Leering, derogatory gestures, inappropriate or offensive posters, notices, bulletins, cartoons, drawings, e-mails, content displayed from a computer or cellular telephone, or other depictions related to a legally protected category.
	4. Sexual conduct: Unwelcome sexual advances or propositions, requests for sexual favors, requests for dates, verbal abuse of a sexual nature, verbal commentary about an individual’s body, dress or appearance, sexually explicit jokes, sexually degradi...


	Supervisor: An employee with the authority to direct employees, address or respond to grievances, hire, transfer, suspend, layoff, recall, promote, discharge, assign, regard, or discipline other employees, or make such recommendations, if, in connecti...
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	6.7 - 3 - Proposed Harassment, Discrimination, and Retaliation Policy REDLINE.pdf
	1. The employee’s name and position title;
	2. The name(s) of the individual(s) committing the harassment, discrimination, or retaliation, as well as position title(s), if known;
	3. The specific nature of the harassment, discrimination, or retaliation, how long it has occurred, and any employment action(s) such as demotion, failure to promote, dismissal, refusal to hire, or transfer taken against the victim as a result of the ...
	4. The name(s) of witness(es) to the harassment, discrimination, or retaliation, if any; and
	5. Whether the victim has previously made a complaint regarding the harassment, discrimination, or retaliation, and, if so, when and to whom.
	Investigation of Complaints
	Confidentiality
	Cooperation with Investigation
	City Determination and Corrective Action
	Bad Faith and Intentionally False Complaints
	Discrimination: Action or conduct by which an employee is treated differently or less favorably than other similarly situated employees for the sole reason that he/ she/they is a member of a legally protected category, associates with individual(s) in...
	Harassment: Verbal, visual, or physical conduct based on an employee’s membership or perceived membership in a legally protected category or association with an individual in a legally protected category that is sufficiently severe or pervasive to aff...
	Harassing conduct can take many forms and includes, but is not limited to, slurs, jokes, statements, gestures, pictures, or computer images regarding an employee’s legally protected category. Harassment on the job is prohibited whether it involves co-...
	Legally protected category: Race, religion, creed, color, national origin, ancestry, physical or mental disability, medical condition, pregnancy, childbirth or related medical conditions, veteran status, sexual orientation, gender identity or expressi...
	Local City official: Any member of the Laguna Woods City Council and any elected local agency official.
	Retaliation: Taking adverse employment action against an employee because of (1) the employee’s good faith opposition to, or reporting of, a practice that the employee believes to constitute employment discrimination, harassment, and/or retaliation, o...
	Examples of conduct that can constitute protected activity include, but are not limited to, the following:
	i. Protected good faith opposition to, or reporting of, perceived or actual discrimination, harassment, and/or retaliation, or refusing to tolerate or engage in prohibited conduct, or threatening to file a complaint with any federal, state, or adminis...
	ii. Protected participation such as filing a charge, testifying, assisting, or participating in an internal or administrative investigation, proceeding, or hearing, and/or litigation under federal or state statutes.
	1. Adverse employment actions such as disciplinary actions, unwarranted negative performance evaluations, undesirable transfers, negative comments, unwarranted criticism, unwarranted exclusion from meetings or events, or undesirable change in work dut...

	Sexual harassment: Conduct that constitutes an unwelcome sexual advance, proposition, or request for sexual favors or dating, or any verbal, visual, or physical conduct of a sexual nature. Sexual harassment occurs where:
	i. Submission to such conduct is made a term or condition of employment or relates to the conditional receipt of employment benefits, such as hiring, compensation, or advancement;
	ii. Submission to or rejection of such conduct is used as basis for making employment decisions affecting the individual; or
	iii. Such conduct is severe and pervasive to the extent that it has the purpose or effect of unreasonably interfering with an employee’s work performance or creates an intimidating, hostile, or offensive working environment.
	1. Verbal harassment: Verbal sexual advances or propositions, jokes, epithets, derogatory comments or slurs, graphic commentaries about an individual’s body or physical appearance, or other suggestive or offensive comments made on the basis of a legal...
	2. Physical harassment: Assault, unwanted touching, impeding or blocking movement, failure to respect reasonable norms of personal space, interference with normal work movement, massages, sitting on laps, or physical behavior of any type based on a le...
	3. Visual harassment: Leering, derogatory gestures, inappropriate or offensive posters, notices, bulletins, cartoons, drawings, e-mails, content displayed from a computer or cellular telephone, or other depictions related to a legally protected category.
	4. Sexual conduct: Unwelcome sexual advances or propositions, requests for sexual favors, requests for dates, verbal abuse of a sexual nature, verbal commentary about an individual’s body, dress or appearance, sexually explicit jokes, sexually degradi...


	Supervisor: An employee with the authority to direct employees, address or respond to grievances, hire, transfer, suspend, layoff, recall, promote, discharge, assign, regard, or discipline other employees, or make such recommendations, if, in connecti...
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	8.1 - 3 - 2020-06-26 Draft ADU Ordinance.pdf
	(b) Applicability. This section applies to all lots located within a residential zoning district that are occupied, or proposed to be occupied, with a single-family dwelling unit or multi-family dwelling unit. Nothing in this section shall interfere w...
	(d) Regulatory considerations. Accessory dwelling units that meet the requirements of this section shall not be considered by the City when calculating the allowable density for the lot upon which the accessory dwelling unit is located, and shall be d...
	(f) Development standards for accessory dwelling units contained within the space of a proposed or existing single-family dwelling or accessory structure, or existing multifamily dwelling.
	(g) Development standards for attached or detached accessory dwelling units.
	(h) Parking requirements and exemptions.
	(i) Permitted accessory dwelling units.





